BEST PRACTICES
SESSION-2019-20

Smt. Narayani Devi Verma Women Teacher’s Training College
Vijay Singh Pathik Nagar, Bhilwara

Smt. Narayani Devi Verma Womens Teacher’s
Training College

Dr. Anima Purohit

The college is dream of Mrs. Sushila Devi Mathur. Her wish was
that every girl who take her school education from mahila ashram
should also have a noble professional degree, so that she can be
self- dependent. Her dream of B.Ed. College Bhilwara come into
existence in 1984.
The college is managed by the Mahila Ashram institute a well
known institute for girls education in Rajasthan. This is well
known teacher education institute in Rajasthan.

Forward
It is heartening that and N.D.V.W.T.T.College has infused a new spirit into its process of
evaluation to place at Global benchmark by introducing the structured

feedback

mechanism system .Bravity is the essence of knowledge. Feedback is the two directional
way of communicate between the stackholder. The most effective feedback, either positive
or negative both are equally important for continuous improvement as it helps in
understanding the strengths,weakness, opportunities and faced by the organisation. It is
advantageous to the organisation as well as the stackholder as improvisation made based
on the feedback received benefit's all the stackholders.
Feedback from students employees and illuminai inculcates a sense of ownership about the
organisation and make them feel valued and responsible. Regular feedback is important
across the entire Organisation in order to remain aligned to the goals and is a part of
continuous learning process for regular improvisation to serve better.The feedback from
all stakeholder in term of its relevance and apportunitieness in catering to the need of
society,economy and environment help in improving the input. The feedback system will
have an active process of note only collecting feedback from all stackholder but also
analysing it and identifying and drawing partinent pointers to enhance the learning
effectiveness.Hope new structured feedback mechanism system of the college will be meet
at requirements for being higher educational institutions.

1. Tittle of the Practice
Promotion of Universal Value among the students

2. Objective of Practices
In today world where majority of the people are pursuing only self interest relentlessly The Institution
recognises the need to inculcate Universal value like promotion of truth, selflessness, righteousness
has etc.
For value development we have a art room, social science curriculum lab, science curriculum lab there
students are introduced with TLM and Interact together to create new TLM.

Art & Craft

Science Curriculum Lab

Social Science Curriculum Lab

Best Practice-2
Tittle of the Practice
Various types of committees are formed at the beginning of the session.
Objective of Practice
1. Every staff member should be aware of their work area
2. Due to the formation of committees, the work goes on smoothly.
3. It is facilitated by the committees to get information about their area of work.
4. Get to know the hidden talents of the staff members
5. Based on the suggestions received from the committees, it helps in planning the future strategy.

