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It is heartening that and N.D.V.W.T.T.College has infused a new spirit into its
process of evaluation to place at Global benchmark by introducing the
structured feedback mechanism system .Bravity is the essence of knowledge.
Feedback is the two directional way of communicate between the stackholder.
The most effective feedback, either positive or negative both are equally
important for continuous improvement as it helps in understanding the
strengths,weakness, opportunities and faced by the organisation. It is
advantageous to the organisation as well as the stackholder as improvisation

made based on the feedback received benefit's all the stackholders.

Feedback from students employees and illuminai inculcates a sense of
ownership about the organisation and make them feel valued and responsible.
Regular feedback is important across the entire Organisation in order to
remain aligned to the goals and is a part of continuous learning process for
regular improvisation to serve better.The feedback from all stakeholder in
term of its relevance and apportunitieness in catering to the need of
society,economy and environment help in improving the input. The feedback
system will have an active process of note only collecting feedback from all
stackholder but also analysing it and identifying and drawing partinent
pointers to enhance the learning effectiveness.Hope new structured feedback
mechanism system of the college will be meet at requirements for being higher

educational institutions.



Smt. Narayani Devi Verma Women Teacher

Training College .

Dr. Anima Purohit

T‘he. college is dream of Mrs. Sushila Devi Mathur. Her wish was
that every girl who take her school education from mahila
ashram should also have a noble professional degree, so that she
can be self- dependent. Her dream of B. Ed College Bhilwara

come into ex1stence in 1984.

The college is managed by the Mahila Ashram institute a well
known institute for girls education in Rajasthan. This is well

known teacher education institute in Rajasthan.
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1. Feedback Process

® Format Design and development
® Circulation

® (ollection

® Analysis & Review

® Action

2. Type of feedback

% Student’s Feedback

® Feedback about curriculum

® Feedback about quality of teaching
® Feedback about parents

® Feedback about alumni

3. Stakeholder
® Student
® Teacher
® Parents
® Alumni

Student Feedback

1. Feedback about student

Student’s evaluation of their learning experience in an institution is an
integral component for any quality assurance system. This allow the
institution to evaluate how its service provision is viewed by its most
important group of stakeholders, namely its students. The feedback
about curriculum will collect students input on all aspects of
curriculum including the course content, learning resources, learning
environment, quality of delivery and assessment. It will also enquire
about specific topics in the course content which the student feels
should be added or deleted as per the professional scenario. This
feedback shall be collected by students of every year.

The purpose of this feedback is to obtain the inputs from the alumni
on the quality of course/program at Smt. Narayani Devi Verma
Women Teacher’s Training College. This will also help in assessing the
extent of attainment of the programme outcomes. This Feedback will
be collected from all participating alumni of college during annual
Alumni meet. The format for feedback shall be Shared Alumni
doordinators for collection of feedback manually.

The sample format is enclosed as Annexure 1



2. Feedback about Quality of Teaching

This shall involve feedback about quality of teaching of each faculty
member teaching a particular subject. The standard format will be
circulated to the students through the schools to understand about
the teaching methods used and the learning environment during class
room teaching. This shall be collected under the supervision of the
Principal with minimum of once every year. This Shall be collected by
students of every year about the faculty members teaching in that
particular year. :

The sample format is ‘enclosed as Annexure 2

3. Parents Feedback

Smt. Narayani Devi Verma Women Teacher’s Training College takes
the initiative of organizing Parents Teachers Students meet (PTM)
regularly to appraise parents and guardians with the academic and
professmnal growth of their ward. Feedback from parents towards
institutional delivery of academics including course employ ability,
Skill training, practical learning and their overall satisfaction related
to the progress of their ward will be collected manually by the
concerned teachers.

The sample format is enclosed as Annexure 3

4. Curriculum Feedback

The purpose of this feedback is to obtain the teachers input on the
overall educational information. This feedback will specifically target
the inputs of teachers on curriculum design & revision, employ ability,
examination pattern & reforms, teaching methods and overall
teaching learning environment. The feedback teachers will be
collected once during an academic year.

The sample format is enclosed as Annexure 4



¥

5. Feedback From Old Student Council Member

In Narayani Devi Verma Women Teacher’s Training College, student
council elections are conducted every year, this student council is
elected at the local level, in which the president, vice president and
secretary of various trends, deputy secretary, treasurer are elected .
When all the girl students of the student council complete their 2-year
or 4-year course from here, after that the forms are filled by the
coordinator, the student council, these forms act as feedback, this
helps us to prepare the strategy ahead.

The sample format is enclosed as Annexure 5
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